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Experiential learning or learning
through experience?

People only learn from
experiences they believe
are truly relevant.

The experiences we create may involve outdoor
activities and challenging indoor tasks. They

may involve business simulations, psychometrics,
professional actors and creative ‘urban projects’.

Our training can include all these elements, or
just some. It always involves intelligent facilitation.

It’s the inventive way we weave these
approaches together, the engaging way in
which we work with you and your participants,
and the attention we pay to your business that
makes us unique.

We call this true
experiential learning.

The result of this approach is clear. Participants
learn how to develop their behaviour, improve
their performance - and that of others around
them - and consequently the performance of
your business.

Experience that counts

With 10 years experience we know what
we’re good at, and what we’re not. We select
training consultants who are not only highly
experienced, but exceptional in their delivery.
Chosen for their down to earth approach

and business understanding, they engage
participants so they enjoy learning and use it
back in their place of work. Your business.

Visit our website

www.interaction-ld.com



let’s get down to business

Our expertise is in
helping people deliver
real change through their
everyday behaviour.

Interaction
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Please get in touch

until then

Interaction learning and development

get real

training for the real world

designed, developed and delivered by Interaction learning and development

welcome

Training that brings

4 . real benefit to
1 = your business.




